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Cookie’s Corner
by Cookie Dominie, RN, COHN, President

It is hard to believe we are fast approaching the end of 2008, a year most
economists might describe as extremely challenging for businesses and consumers
alike. While economic indicators forecast tightening markets in the short term
which cannot be ignored, our longer term prospects for economic growth remain
positive.

The holidays are almost upon us and what comes to mind is Flu season. |
would like to draw your attention to our article on Influenza. Our working
environments require sharing common space and often employees come to work
with common Colds or Flu, spreading potential viral infections. Implementing
preventative measures such as work place hygiene, basic cleanliness and annual Flu
shots will help fight the spread of potential infectious diseases in the workplace.
The success of any company relies on the innovation and adaptability of their
employees; by investing in ongoing education and preventative measures you will
lower the spread of infectious diseases, and empower healthy employees to achieve
high standards of work place productivity and excellence.

Our physicians and staff are available to help with workplace injury care,
occupational testing and disease prevention programs; please give us a call for
details. From all of us at Medero Medical, we wish you and your employees a
healthy holiday season and a successful year ahead. =

Fit for Duty Evaluation

By Samer R. Chokst, M.D., M.P.H, Board Certified Occupational
Medicine, Medical Director, Medero Medical Marion

“Hey boss, I’'m back from surgery, where do you need me?” Those
words, although ring of happiness and anticipation of forthcoming efficiency and
productivity may cause great misery for both you and your returning employee.

When an employee gets injured from a non-work cause, his/her personal
medical problems may potentially become a workers” compensation issue unless
closely monitored by the appropriate employer representative. This doesn’t give
you, the employer, free reign to inquire at your discretion regarding any and all
questions about the employee’s personal medical problems. Yet it’s important to
recognize that even though the employee may have been released from their
family physician or their surgeon one week after a hernia operation, if they get
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Continued from 1, Fit for Duty Evaluation

re-injured at work, you the employer may have a workers’ compensation claim. Let me share with you
how to avoid this common pitfall of mixing work and non-work causes of injury.

A Fitness for Duty is a comprehensive evaluation that we perform at the employer’s request and
for a moderate charge, to determine if ANY employee with a non-work related problem is fit or able to
perform a specific job. We first request notes and reports from all medical professionals associated with
the individual that may assist with the evaluation. What we need from you is a written job description and
we will follow with a thorough examination to ensure the employee is capable of performing those
essential job functions without causing harm to themselves or others. If we determine the employee
cannot perform the tasks as outlined, we will assign restrictions that are NOT WORK RELATED. This is
one of the important portions of the fitness for duty because now you the employer can choose to
accommaodate these non-work related restrictions or not. Although we cannot discuss with you the
employee’s personal medical problems, you have now lowered your potential risk and you are facilitating
their safe return to work.

At Medero Medical, one of our areas of expertise deals with return to work evaluations. We are
uniquely qualified to make decisions and sometimes over-rule other physicians, to do what’s best for the
employee in preventing further injury. It is very likely the employee may be released full duty from their
family physician or surgeon, however, rarely does that doctor have a complete understanding of what the
employee’s full duty work-load may entail and this misunderstanding may lead to a potential work-injury.
So do yourself and your employee a favor, if they have been recently released to full duty from a personal
medical problem or if you’re just concerned about a CURRENT employee and their work capability, give
us a call and let us give you piece of mind with a Fitness for Duty evaluation. =

Influenza, The Beginning of the Flu Season
by Owen R. Smith, M.D., Medical Director, Medero Medical Tampa East

Influenza is a viral infection that attacks the respiratory system. This can include your nose,
throat, bronchial tubes and lungs. Young children, older adults and those with weakened immune systems
are most vulnerable. An annual flu shot can reduce the chance of infection and help prevent serious
influenza complications.

At onset, the flu may seem like a common cold but one feels much worse as symptoms can come
on suddenly. These may include: fever over 101F in adults and often as high as 103F to 105F in children;
chills and sweats; headache; dry cough; muscular aches and pains; fatigue and weakness; nasal
congestion; loss of appetite and diarrhea and vomiting in children.

It is important to see your doctor immediately once flu symptoms appear. The length of your
illness may be reduced by taking antiviral drugs such as oseltamivir (Tamiflu) or zanamivir (Relenza)
which require a prescription. You can also drink plenty of liquids, rest, eat chicken soup and take pain
relievers to help ease your symptoms.

Prevention is always the best formula for staying clear of colds and the flu. Get that annual flu
shot, especially for those 50 and over. Wash your hands often, eat right, get plenty of rest, exercise
regularly and avoid the crowds when possible. =
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DOT Drug Screen Regulations Change

By Carson Faris, RN, COHN-S

Changes to DOT drug screen collection procedures were published on June 25™, 2008 and became
effective August 25", 2008 and were then voluntarily extended by the DOT to begin on November 1,
2008. On October 31, 2008, the United States Court of Appeals for the District of Columbia issued an
order staying until further notice the change in the implementation of the DOT’s mandatory observation
requirement for return-to-duty and follow-up drug screens. Consequently, observed collections are NOT
required for return-to-duty or follow-up tests at this time, although other regulations calling for observed
collections remain in effect.

Medero Medical in compliance with the changes to 49 CFR, part 40 implemented the new
regulations on the effective date. In summary, changes for the employer include ordering all ‘Return-to-
Duty’ and ‘Follow-Up’ collections under direct observation. Changes affecting collectors include having
employees maneuver clothing so that the collector can detect tampering devices.

e Direct observation procedures require the observer to check for devices designed to beat the

drug test when an employee is subject to an observed collection.

Employees having an observed collection must raise clothing to just above the navel and
below mid-thigh; then turn around to show the same gender observer they do not have any
devices for beating the drug screen. If no device is detected, the employee is permitted to
return clothing to normal wear. Then the observed collection will take place.

DOT Consortium Services
By Carson Faris, RN, COHN-§

A consortium is a third party administrator, an agent that provides or coordinates one or more drug
or alcohol testing services to Department of Transportation (DOT) regulated employers. It consists of a
group of employers joined together as a single entity to administer the DOT drug and alcohol programs
for its members. Medero Medical offers this service to several small and medium sized DOT regulated
companies, under the name Workers Health, LLC. The Medical Review Officer for Worker’s Health is
Edward L. Demmi, M.D.

As a service to our clients, Medero Medical provides this Random Consortium for your CDL
drivers, keeping you compliant with DOT FMCSR 49 Part 382. This is a mandatory compliance program
where your CDL drivers are placed in a computer generated, random selection process that chooses 50%
for urine drug screens and 10% for breath alcohol testing over the course of a year. We do the selection
twice a year, following up with an authorization form for each driver selected along with the test(s)
indicated. Upon request, we can also provide you with a six month summary, directly from LabCorp,
noting each test performed.

You can participate in the program for a nominal $20.00 annual administrative fee plus normal
DOT drug screening and BAT charges apply. You will receive a certificate of participation and once your
drivers have complied with the random testing for the calendar year, you will receive their annual letter of
compliance. Certain restrictions apply. If you would like to sign up or if you have any questions feel free
to contact Jodie Mowery, Consortium Coordinator at 352-236-6128 or you can email her at
Billing.ast@mederomedical.com. =
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Back Injuries, The Number One Diagnosis
By Edward 1. Denimi, M.D., Corporate Medical Director, Medero Medical &
Anne Moyer, PA-C

When you send an employee to Medero Medical with
complaints of back pain, we closely review the patient’s
medical history, interview the patient and complete a
comprehensive physical examination. We attempt to
establish the cause of the back injury and then determine if
this injury is a result of a unique occurrence in the workplace
or outside the workplace or is it an exacerbation of something
non-work related. Several important questions are always
answered including: Is the injury likely to have caused the
findings on the physical examination? Is there another cause
for the symptoms for example, kidney stones? Are there
acute findings consistent with muscle spasm or fracture? If a
person has premature arthritic changes or other chronic
findings are they causing or worsening the injury? If so, all
this affects our recommended treatment plan.

Most back injuries are able to safely return to work in
a light duty capacity. Studies strongly suggest that early
mobilization helps a patient recover more quickly. Unless
there are contraindications most patients are given anti-
inflammatory medications and if indicated, muscle relaxants
and pain medications. Ice therapy is recommended initially
and then switched to heat therapy in 48-72 hours. Range of
motion exercises are encouraged as soon as the injury allows
for this kind of therapy. Depending on the severity of the
injury patients are seen with a follow-up in 5-7days. Then
we recommend a gradual increase of activity with the goal
being to return the patient to work, full duty.

However, if the patient doesn’t recover as expected
and if specific medical findings are noted, physical therapy is
initiated. If necessary, advanced diagnostic testing is ordered
to guide referrals to appropriate specialists. Fortunately the
majority of low back injuries resolve, within 4-8 weeks
without the need for an MRI or other advanced diagnostic
tests. Functional testing such as an XRTS (cross reference
testing system) can be useful when persistent complaints of
pain are expressed by the patient and the lack of clinical
findings exist to support those pain levels. This helps answer
the question, “is this really from the injury or is there
something else causing the persistent symptoms?” If another
cause for the patient’s back pain is found that is not work
related, we then discharge the patient from the workers’
compensation injury and recommend follow up with their
family doctor. =
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Announcements

e February 5th, 8:00 — 3:00 pm, Alliance For
Central Florida Safety, Safety Day 2009
Ports of Call, SeaWorld Adventure Park
Edward L. Demmi, M.D.,

“The Value of Post Job Offer Occupational
Testing”

e Samer R. Choksi, M.D., M.P.H, Medical
Director of Medero Marion, completed
advanced training at the University of South
Florida and in January 2008 became Board
Certified in Occupational & Environmental
Medicine.

e Edward L Demmi, M.D. and Samer R.
Choksi, M.D., M.P.H. earlier this year, were
distinguished as Affiliate Assistant
Professors of Medicine, College of Medicine,
University of South Florida. They also hold
the distinction of Affiliate Assistant
Professors of Medicine, Department of
Occupational & Environmental Medicine,
College of Public Health, University Of South
Florida.

o Go to www.Ocala.com to see Dr. Choksi
talk about current health issues. He is the
new Senior Health Correspondent for the
Ocala-Star Banner and creator and host of
"On Call with Dr. Choksi". Once on the site,
simply put Dr. Choksi in the search window,
and then click on any of his video stories.

What's New?

Employees Reap Blood Pressure, Diabetes Control
Benefits from Health Program.*

A recent study of employees at a FL municipal utility who
participated in a worksite health program showed
improvements in blood and diabetes control, reporting that
participants improved blood pressure control by 9% and
diabetes control by 15%. Researchers also found that there
were significant declines in absenteeism and workplace
accidents. Go to: www.ohsonline.com/articles/48046

Work, Obesity and Occupational Safety and Health may
intersect.*

Scientists from the National Institute for Occupational Safety
and Health (NIOSH) stated that strategic research is
warranted to understand and address the impact of obesity
on occupational health. The article presented a strong case
that continued research by NIOSH and others is warranted
in this area, as a basis for determining whether, for example,
there is any advantage to workplace interventions in
addressing the prevalence of obesity in the US.

Go to: www.cdc.gov/niosh/updates/upd-04-11-07.html

*Snapshot of Studies courtesy
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